
District Board of Administration:  continued

We see growth in some of our churches,
particularly our Hispanic congregations. The District
has helped some of our congregations with Partnership
funds as well as loans to facilitate their growth.

We continue to have congregations struggling with
their size and seeming stagnation. At least one of these
congregations is looking to the future and what it would
mean to die as they are so they can give life to new
growth.

The church’s witness to love, hope and peace are
needed in our world now more than ever. We continue
to be called to care for our brothers and sisters wherever
they are and be a light of love and joy to the world.
May we continue the work of Jesus peacefully, simply,
together.

Nelda Rhoades Clarke, Board Chair

Ministry  Commission  Report

Ministry Commission:
Tom Hostetler, chair

Clark Youngblood, vice-chair
Cindy Slaughter, secretary
Katherine Boeger Knight

ex-officio members: District Executive Minister;
Moderator; Board Chair

The Church of the Brethren believes in the
priesthood of all believers, meaning that we understand
all members to be in ministry. However, we call out
certain people for licensing or ordination to the
set-apart ministry. We provide multiple tracks for
education and training, and we also are serious about
supporting and sustaining ministers once they’re
established in leadership.

Calling, credentialing, nurture, professional growth
and oversight of ministers is the privilege and
responsibility of each of the districts within the
denomination. Each district cares for these matters in
their own ways. In the Pacific Southwest District a
Ministry Commission is appointed by the Executive
Board to whom the Commission is responsible. 

These are some of the ways the Ministry Commis-
sion has cared for ministry issues in the past, along with
some areas where we might develop further work:

Calling and Credentialing

1. Nurturing and Credentialing Committee
(NACC) - For many years the PSWD Ministry
Commission has appointed a NACC to assist in the
process of calling and credentialing. In 2017 the Chair
is Don Shankster. 
1a) Licensing: For candidates considering licensed
ministry, the NACC:
  M Oversees the calling and credentialing process; 
  M Explains the expectations and differences of

Commissioned and Ordained ministry to the
congregation and the discerner; 

  M Invites and provides resources for exploration of
full range of ministry training and educational
programs in consultation with ministry training
program leadership. 

  M Consults with the individual discerner and congre-
gation to select the members of the calling cohort;

  M Provides tools for gifts discernment and Readiness
for Ministry, referencing Office of Ministry Paper,
“Candidates for Ministry Readiness for Ministry
Program.”

  M Performs background check;
  M Continues in conversation with the congregation

and the discerner;
  M Conducts a pre-licensing interview;
  M Works with the discerner to determine the status of

call and what next steps might be.
  M Makes recommendations to the Ministry

Commission about each candidate.

District Ministry Commission may: 
  a. invite the discerner to further discernment; or 
  b. affirm the discerner in a vocational call outside

credentialed ministry; or 
  c. approve the individual discerner as a Licensed

Minister, affirming the Covenant of Accountability
and inviting the discerner to begin or continue
training toward either the Commissioned or
Ordained Ministry circle; 
F If the District Ministry Commission approves
the individual as a Licensed Minister, they then
recommend them as such to the congregation. A
congregational vote shall be taken to affirm their
support of the candidate. 
F Upon affirmation of the congregation by a
simple majority vote, the district executive or a
representative of the District Ministry Commission
will conduct a service of affirmation,
acknowledging formally the Licensed Minister’s
new recognition and the collaborative Covenant of
Accountability during a regular congregational
worship service. These actions shall be reported to
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the District Board. Within 30 days after an
affirmation service, the appropriate paperwork will
be sent to the Office of Ministry. 

1b) Commissioning/Ordination: When a Licensed
Minister is nearing the completion of training for a
particular set-apart ministry; discerns spiritual and
formative readiness for ministry together with spiritual
friends, the calling cohort, and the congregation; and
pending a specific ministerial call, the NACC will hold
an interview with the Licensed Minister, utilizing the
Pre-Commissioning or Pre-Ordination Interview Guide,
and make a recommendation to the Ministry
Commission. 
  M When the District Ministry Commission affirms a
call to set-apart ministry, they will make a
recommendation to the District Board for approval of
the call. The District Board shall affirm the call by a
simple majority vote. 
  M Upon the affirmation of the District Board, the
District Ministry Commission shall notify the pastor,
board chair, or other appropriate persons in the
congregation so that a congregational vote can be taken
to affirm the call. A representative of the District
Ministry Commission shall be present for the
congregational business meeting to take the vote. A
congregational affirmation is by 2/3 majority vote.
  M After both the District Board and the congregation
have affirmed a call to ministry, the district executive,
or their designee, or a representative of the District
Ministry Commission will conduct a service of
commissioning?or ordination during a congregational
worship service (regular or special). 

1c) An ordained minister from another
denomination wishing to serve in ministerial
leadership and be credentialed in the Church of the
Brethren must enter into an intentional time of
discernment and orientation overseen by the District
Ministry Commission. (See Ministerial Leadership, 2014)

Nurture

Ministers need encouragement for building and
maintaining healthy support networks throughout the
life of ministry. Issues range from logistical questions
about how to ensure well-trained ministerial leaders to
theological questions of what it means to be a
credentialed, set-apart minister. In addition to these
structural and theological questions, we are also
painfully aware that our ministers themselves are
struggling mightily. Loneliness and isolation have
become a serious issue for ministerial leaders, and this
pain needs attention for both the health of our
individual brothers and sisters as well as the health of
the denomination. 

1. Ministry Circles and Cohort Groups - The 2014
Ministerial Leadership polity incorporates a new
structure of “Ministry Circles.” Each of the ministry
circles is designed to effectively form, equip and
support ministers for a particular sort of ministry within
the denomination. These ministry circles are intended
to enable the church to call out more leadership, to
include all in ministry, and to encourage individuals to
take seriously the intentional discernment of their call
within the gathered body of Christ. (See Ministerial
Leadership, 2014)
1a) The “Calling” Circle - Once an individual senses
a call, the first step is to enter into a time of Exploration
of Call, in partnership with the congregation, the
district, and a calling cohort. A cohort is special small
group of brothers and sisters who commit to walking
alongside the individual exploring a call to ministry.
They will spend time together in prayer, study, and gifts
discernment while offering guidance, encouragement,
and reflection on the gifts, qualities, and potential for
the ministerial call and leadership. 
The discerner and the congregation, in consultation
with the District Ministry Commission select the calling
cohort, which includes an ordained mentor . 
1b) The “Licensed” Circle - a Licensed Minister will
continue with a cohort group, including a Church of the
Brethren ordained minister as a supervisor, appointed
by the District Ministry Commission. 
1c) The “Commissioned” and “Ordained” Circle -
all ministers will participate in a mentoring relationship,
approved by the Ministry Commission.

2. Pastors and Spouses Retreat - For many years the
PSWD has sponsored and heavily invested in a yearly
retreat for all District pastors and their spouses. A
setting is chosen where participants may rest, relax, and
enjoy silence, recreation and fellowship. Often outside
resource persons have been incorporated, including
keynote speakers, yoga instructors, spiritual leaders,
art instructors, dramatists, bible teachers, therapists,
and musicians. These have been well attended and
much appreciated by our District pastors and spouses,
some of whom consider this their only “vacation”
during the year. 

Professional Growth

1. Continuing Education – Ministers credentialed in
the Church of the Brethren are also responsible for
participating in lifelong learning. The Church of the
Brethren Office of Ministry provides Annual
Conference Guidelines for Continuing Education, and
all ministers shall abide by these guidelines. 

A plan for continuing education for each minister
should be encouraged, promoted and provided. We
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assist with financial support where possible by
establishing continuing education accounts in the
annual budgets, or by creating special reserve funds, for
pastors engaged in continuing education. In an effort to
assist our ministers in receiving continued education,
the Ministry Commission offers training workshops and
seminars, such as the Pre-Conference Ministerial
Workshop.

2. Ethics Training – Credentialed ministers are also
required to participate in an official denominational
ethics training course every five years. The Ministerial
Ethics paper outlines this requirement.

3. Continuing Education Units (CEUs) – A CEU is
equal to ten (10) contact hours of work with an
accredited institution. A pastoral leader is expected to
complete work in at least five (5) of the eight (8) focus
areas listed below. The course work should be planned
in such a way that five focus areas are covered during
the five-year interval between ordination reviews. This
will give the pastoral leader a minimum of five (5)
CEUs (50 contact hours) during the stated period.
Continuing education for part-time and bi-vocational
pastors will need to take into account the
pastoral/congregational agreement and be prorated to
satisfy the agreement.

Focus Areas:
1. Biblical Studies
2. Spiritual Hardiness
3. Pastoral Leadership
4. Preaching and Worship
5. Evangelism and Church Growth
6. Pastoral Care
7. Special Ministry Areas
8. General Enrichment

The pastor should provide a copy of a written report to
the congregation (including copies of CEU certificates)
and to the District Office for placement in the
ministerial file.

4. Training – All licensed ministers work toward, and
all other ministers must have completed one of the
following approved educational programs: 
  M The Master of Divinity degree from Bethany
Theological Seminary or another institution accredited
by the Association of Theological Schools. The
Ministry Commission offers scholarships to PSWD
students who attend Bethany. They receive$9,000 total.
After graduation (January 1 of the following year) they
pay off this amount through 3 years of service. (1/3
each year) If they go into secular service (or
non-Brethren), then it converts into a six year, no
interest loan that is paid monthly.
  M The Training in Ministry (TRIM) program through
the Brethren Academy for Ministerial Leadership

provides an alternative for those who find it impossible
or impractical to complete a Master of Divinity degree.
It also offers appropriate ministry training to
supplement the education of those who may hold
degrees in higher education other than those named
here. The PSWD Ministry Commission gives direction
to students enrolled in TRIM through an appointed
TRIM Coordinator, and pays 75% of all costs for
students.
  M The Brethren Academy for Ministerial Leadership
has provided two alternative training tracks in Spanish.
(1) SeBAH-CoB is a Spanish language ministry training
program of the Academy and District in partnership
with the Hispanic Pastoral and Leadership Education
office at the Mennonite Education Agency and is
similar to the TRIM program. (2) Education for Shared
Ministry, EFSM Español, which provides
congregationally based training for ministers in
Spanish. Costs for both training tracks are shared by the
District and local congregation. PSWD pays 75% of all
costs for students.
  M Persons holding other degrees of higher education
(e.g. a B.A. in Ministry, an MA in Theology, a PhD
in Education) may complete an M.Div. through
Bethany’s residential or distance programs or
supplement their degree with the appropriate courses
from the TRIM program.

Oversight

Annual Conference charges district boards with the
authority and responsibility for the credentialing of
ministerial leadership for the Church of the Brethren.
The District Executive Minister is indispensible for the
implementation of any polity of ministerial leadership,
and plays a vital role in ministerial relations in the
PSWD. The District Executive Minister is invited to
report any need, opportunity or concern for the whole
work of ministry at each meeting of the Ministry Com-
mission for mutual discernment, support and guidance.

Tom Hostetler, Chair
PSWD Ministry Commission

The Ministry Commission extends our gratitude to those
appointed by our commission:

NACC: Nurturing & Credentialing Committee:
#2021 Don Shankster, Chair
  2017 John Price
x2018 Peggy Redman
  2019 John Katonah
  2020 Susan Boyer

Ex-Officio: Ministry Commission Chair,
District Moderator, District Board Chair,
District Executive Minister
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TRIM/EFSM/SeBAH Coordinator: Russ Matteson

NACC: Nurturing & Credentialing Committee

Our committee gives guidance and provides much
of the legwork in the licensing and ordination processes
for the Pacific Southwest District Ministry
Commission. We walk with licensees through their
period of discernment and preparation for ministry,
offering oversight of their journey holding interviews at
the beginning and end of the licensing process on
behalf of the Ministry Commission.

Last year, our Fall meeting was in the format of a
zoom conference video for our annual review of the
reports of licensees and cohort groups, to ensure the
progression in their study and development for
ministry. We also gave guidance on the ordination
process for one of our ministers seeking ordination.

In the Spring of this year, we recommended one
ordination, heard updates on various licensees, and
approved the direction of the district in establishing a
position to manage the various avenues of licensing -
TRIM, EFSM, & SEBAH. (Training In Ministry,
Education For a Shared Ministry, - SEBAH is training
in Spanish and EFSM also offers training in Spanish).

We are privileged to walk with people in this
process as they make their witness to the call of God on
their lives. We find energy and hope as young, old and
all in between find themselves called to follow our Lord
into training for ministry. We count on all of us to lay
hands on others saying, “I sense you have gifts for
ministry.”  Extend the call.

In Christ, 
Don Shankster, NACC Chair

Stewards  Commission  Report

Stewards Commission:
Joel Price, chair

Lillian Hopson, vice-chair
Brenda Dickson, secretary

Ex-officio members: District Executive Minister,
Moderator, Board Chair, Treasurer

The purpose of the Steward’s Commission is to
work within the PSWD to provide support to the
local churches. All of our decisions are brought through
discussions at our Stewards meetings then presented to
be approved by the Executive Board. We earnestly
work with churches within the PSWD to update and
refurbish their facilities to better fit their congregation’s
needs. Our PSWD loans to our congregations continue
to return 5% interest to the PSWD.

With the addition of the Waterford Church property
and one of the Korean church property lots, our total
assets are approximately $5.7 million. We are diligently
working on diminishing our operating deficit while
remaining a viable resource for our congregations into
the future.

We continue to work with our attorney to come to
a conclusion with the Korean Church. We now own one
of the lots and are hopeful to sell it and conclude this
situation. We are currently renting the Waterford
Church parsonage and are still discussing what would
be the best use for the church building in the future.

Due to program evaluation and budgetary

constraints we are no longer offering Pastoral Support
Grants beginning in 2018. The churches receiving grant
money in 2017 are the Circle of Peace, Glendale, and
San Diego congregations. We thought you would like
to know some statistical history of the Pastoral Support
and other grants that have been given throughout the
years. The current grants have been going since 2005
and have provided more than $4 million dollars in
congregational investments throughout these past
twelve years.

While our investment with Brethren Benefit trust
has shown better returns this year, we have chosen to
invest in a couple of our own churches. We have two
new loans at this time. One with South Bay and their
partner church Journey Evangelical Covenant, and one
with Restoration LA. South Bay and Journey did a
major remodel to make their church building more user
friendly and more appealing to the community.
Restoration LA is selling their parsonage. They used
their loan to fix up the parsonage and build a wall
separating the parsonage from the church property.
They will use the funds from the sale of the parsonage
to do some repairs and updates to the church building.

We rejoice as we work together as stewards of God,
continuing the work of Jesus in our churches and
communities; Peacefully, Simply, Together.

Joel Price
Stewards Commission Chair
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